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Rethinking Keiichi Fujita’s Vision of “ Bridging the  
Divide between Burakumin and Non‐Burakumin” 

 : Toward the Development of a Perspective on Buraku 
Discrimination 

Shigeru HIRAKAWA 

In discussing discrimination problems, the focus tended to address to a majority who 
discriminated against a minority. Especially the prejudice and discriminatory consciousness 
of the majority were studied, as it was majority that often discriminated against the minority. 
Similarly in discussing Buraku discrimination, focus tended to address to prejudice and the 
discriminatory consciousness of non Burakumin; the Burakumin were regarded as the 
victims of discrimination. However Burakumin has become more aggressive against the non

Burakumin while the Buraku Liberation League was engaged in the administrative 
struggle against local governments from the 1970s to 1980s. As a result, the Burakumin has 
led the non Burakumin, and the non Burakumin has followed the Burakumin. Keiichi 
Fujita regarded this situation as “the divide between Burakumin and non Burakumin.” 
Fujita argued that the Burakumin should cooperate with the non Burakumin to end 
discrimination. He labeled this cooperation as “bridging the divide.” However , before 
“bridging the divide”, the Burakumin and non Burakumin must face their respective 
challenges. The former must overcome their “inner weakness” which they face as a result of 
discrimination , the latter must conquer their “shudder with unlimited responsibility” which 
they felt when they were criticized as being discriminatory by the Burakumin. Fujita’s vision 
of “bridging the divide” is of great significance, because it focuses on the problems or the 
darkness of the minority as well as the majority. 
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